
PROHIBITED EMPLOYMENT DECLARATION   continued 

I am aware that I am ineligible to apply for or otherwise attempt to obtain, undertake 
or remain in, child related employment if I have been convicted of a serious sex 
offence or child-related personal violence offence as defined in the Commission for 
Children and Young People Act 1998, or if I am a Registrable Person under the 
Child Protection (Offenders Registration) Act 2000. 
I have read and understood the above information in relation to the Commission for 
Children and Young People Act 1998.  I am aware that it is an offence to make a 
false statement on this form. 
I consent to a check of my relevant criminal records, to verify the statements I have 
made here, being undertaken by the NSW Commission for Children and Young 
People for monitoring and auditing purposes in accordance with Section 36 (1) (f) of 
the Commission for Children and Young People Act 1998. 
I declare that I am not a person prohibited by the Act from seeking, obtaining, 
undertaking or remaining in child related employment. 
I understand that this information may be referred to the Commission for Children 
and Young People and/or to NSW Police for law enforcement purposes and for 
monitoring and auditing compliance with the procedures and standards for the 
Working With Children Check in accordance with Section 36 (1) (f) of the 
Commission for Children and Young People Act 1998. 

ALL fields must be completed. Please use block letters  (Govt. requirement) 

Name: 
 
 

Aliases: (previous/other names) 
 

 

Date of Birth: 
 
 

Contact Telephone Numbers: 
 
 

 

Address: 
 
 

Email Address: 
 
 
 
 
 

 

Signature: 
 
 

Date: 

 
NOTE: Seek legal advice if you are unsure of your status as a Prohibited Person. 

 

     The Koala Hospital & Study Centre  
      PO Box 236 Port Macquarie NSW 2444 Australia  

    www.koalahospital.org.au     Tel: 02 6584 1522 

Koala Preservation Society of NSW Inc. 

Membership Application / Renewal. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

Koala Preservation Society of NSW Inc. 
(Incorporated under the Incorporation Act of 1984) 



 

The management Committee, Staff and Volunteers welcome you to the 
Koala Preservation Society of NSW Inc. (KPS) and the Koala Hospital and 
Study Centre at Port Macquarie NSW.  We extend the hand of friendship 
and hope that you will enjoy working with us to ensure that the precious 
Koala populations on the Mid North Coast survive well into the future. We 
do this, not only through Hospital and home care, but education, habitat 
protection, habitat enhancement and research into the various diseases and 
illnesses that Koala’s contract.  Working Members will be subject to an 
initial three month probationary period , and generally undertake to 
attend various training sessions depending on the skill level they wish to 
attain.  Please note that Supporting and Probationary Members do not have 
voting rights at General Meetings of the Society but are welcome to attend. 

��� �  Working Membership involves direct participation in some of the 
functions and activities concerning the care and welfare of Koalas, and this 
category of Membership will be open only to adults living within the 
boundaries of the area covered by the Association’s National Parks and 
Wildlife Service Licence. 
��� �  Local Supporting Membership (Friends) and Overseas Membership 
shall apply to those members who indirectly participate in the Association 
activities. 
��� �  Life members are appointed and are required to complete this 
membership form if their details change. All members are bound by current 
Code of Conduct and KPS policies.. 
��� �  Insurance: Persons under 14 or over 85 years of age are NOT covered 
under the Society’s Insurance Policy and therefore must hold their own 
insurance cover. 

  ��� � Membership Fees are due annually on or before 1st April in Australian currency 

 

ESR-06.4 PROHIBITED EMPLOYMENT DECLARATION 
The Commission for Children and Young People Act 1998 makes it an offence for a 
prohibited person (a person convicted of a serious sex offence, the murder of a child or a 
child-related personal violence offence, as well as a Registrable person under the Child 
Protection (Offenders Registration) Act 2000) to apply or otherwise attempt to obtain, 
undertake or remain in, child-related employment. It does not apply if an order from the 
Industrial Relations Commission, Administrative Decisions Tribunal or Commission for 
Children and Young People, declares that the Act does not apply to a person in respect of a 
specific offence. 

For further information on what is child-related, see the Working with Children Employers 
Guidelines on www.kidsnsw.gov.au. 

Section 33B of the Commission for Children and Young People Act 2998 
defines a serious sex offence as: 

·  An offence involving sexual activity or acts of indecency committed in NSW and that 
was punishable by penal servitude or imprisonment for 12 months or more; or 

·  An offence involving sexual activity or acts of indecency committed elsewhere and 
that would have been an offence punishable by penal servitude or imprisonment for 
12 months or more, if it had been committed in New South Wales; or 

·  An offence under section 80D or 80E (sexual servitude) of the Cries Act 1900, 
committed against a child; or 

·  An offence under Sections 91D-91G (child prostitution, other than if committed by a 
child prostitute) of the Cries Act 1900 or a similar offence under a law other than a 
law of New South Wales; or 

·  An offence under Section 91H,  578C (2A) (child pornography) of the Crimes Act 
1900 or a similar offence under a law other than a law of New South Wales; or 

·  An offence of attempting, or a conspiracy of incitement, to commit an offence 
referred to in the preceding paragraphs; or 

·  Any other offence, whether under the law of New South Wales or elsewhere, 
prescribed by the regulations. 

Note: A conviction for carnal knowledge is classified as a serious sex offence under this 
legislation. 

Section 33B of the Commission for Children and Young People Act 1998 
defines a child-related personal violence offence committed by an adult:   

·  involving intentionally wounding or causing grievous bodily  harm to a child; or 
·  of attempting, or of a conspiracy or incitement, to commit such an offence. 

Under Commission for Children and Young People Act 1998: 
·  it is an offence for a Prohibited Person to apply for, or otherwise attempt to obtain, 

undertake or remain in child related employment; 
·  employers must ask existing employees, both paid or unpaid, and preferred applicants 

for child-related employment must inform their employers if they are a Prohibited 
Person or not; 

·  all people in child-related employment must inform their employers if they are a 
Prohibited Person or remove themselves from child-related employment; and 

·  penalties are imposed for non compliance                              continued �  



 

 
The Koala Preservation Society Inc. has a Non-Smoking 
Policy for all Land Areas and Buildings Designated for 
use by the Koala Hospital Staff, Volunteers and Visitors 

The Koala Hospital recommends that 
all persons associated directly with wild koalas 
obtain tetanus protection should you be 
scratched or bitten by an animal. 
You are also advised that tics are prevalent in 
and around KPS and you should be vigilant in 
checking your self after each working shift. 

Pregnancy – Immune Deficient Disorders 
and Wild Koalas 
As the Koala Hospital has no guarantees that certain diseases carried 

by koalas do not have a zoonotic potential (disease 
transferred from animal to humans). 
We recommend that pregnant volunteers and/or 
persons who may be suffering from an immune 
deficient disorder,  
SHOULD NOT work with wild koalas. 
Intending volunteers who wish to volunteer with 

us who may fall into this category should discuss this with their 
medical practitioner and secure a ‘letter of clearance’ and submit this 
to the Society  Prior to commencing duty.   

 

For a complete list of KPS policies go to www.koalahospital.org.au 

Code of Conduct 
Introduction: 
This ‘Code of Conduct’ provide assistance to you as a member or employee of the Koala 
Preservation Society of NSW Inc, when addressing any issue that may arise while you are 
representing this organization. 

Organisational Values: 
The Constitution and policies of the Koala Preservation Society of NSW Inc., contain a 
number of principles which guide and shape our organisation.   
You, as an individual, can contribute to the organisation by; 

1. Commitment to the objectives of the Koala Preservation Society of NSW Inc. 
2. Professionalism and high personal standards. 
3. Loyalty to the organisation, its employees and fellow members. 

Personal Behaviour: 
As a member of the Koala Preservation Society of NSW Inc, you are responsible for 
projecting a professional image of yourself and the organisation by being; 

4. Honest, fair and courteous in all dealings with employees, fellow members and the 
public. 

5. Up to date with advances and changes in your area of expertise. 
6. Supportive of the Executive Committee of the day. 
7. Non-discriminatory to employees, your fellow members or the public for any 

reason. 
8. Positive towards the public or other organisations, avoiding derogatory remarks. 
9. Enthusiastic when dealing with the public.  Encourage them to want to know more 

about the Koala Preservation Society of NSW Inc, and what it can offer. 

Please use BLOCK LETTERS 
First Name First Name (if partnership) 

Last/Family Name Last/Family Name 

I agree to abide by the Code of Conduct and 
KPS Policies and Procedures 

Signed                                     date 

I agree to abide by the Code of Conduct and 
KPS Policies and Procedures 

Signed                                     date 
Postal Address Suburb/Postcode 

Telephone Email Address 

Attached is my/our payment of $ 

Tick appropriate box �  New Application  �  Renewal  



 

 

PLEASE INDICATE BY TICKING �  YOUR INTEREST IN ANY OF THE FOLLOWING:  

You will be contacted by the relevant Coordinator when a position becomes available. 
 

� ADMINISTRATION:  Management Experience, Secretarial , 
Grant Submissions , O H & S – Computer Data Input 

� MEDIA : Liaison with Film Crews, Media, Newspapers, 
Television, Advertising Events. 

� EDUCATION:  Walk & Talk Guides for 3pm Feeding & Tours, 

Knowledge of Koala, Good Presentation and Voice Projection, Good 
People Skills, Collating Information for Displays 

� FRIENDS OF KOALA HOSPITAL : Organising Fund Raising 
Activities, AAWK Adoptions, Donation Box Collections, Raffles  

� HABITAT: Tree Planting, Seed Raising, Leaf Gathering, Habitat 
Loss submissions to Council. 

� MAINTENANCE:  Wednesday 8:00am start. Repairs and 
Maintenance to Koala Hospital buildings, yards and fences. 
All tradespersons and offsiders welcome. 

� SOUVENIR KIOSK  ATTENDANTS: 

Shift 8:00am-12:30pm & 12:30pm-4:00pm 
Available 7 days per week, shorter shifts can be arranged. 
Attend Training with Experienced person, Ability to handle money, 
Telephone Receptionist skills, Koala Knowledge, Relate Information 
to Public. 
� TELEPHONE AFTER HOURS DUTY: 

Having the 7/24 hours advertised rescue telephone number diverted 
to your home to receive rescue calls and arrange rescuers to attend. 
To answer all enquiries for the Koala Hospital received. 
 

 

KOALA CARE  

Shifts Are:  �  Morning 8:00am - 11:00am  

�  Afternoon 2:00pm - 4:30pm 
Please tick selection/s 

DUTY  REQUIREMENTS 

1. �  
Yards & ICU’s a) Current Tetanus Inoculation 

b) Covered Footwear 
c) Designated Training with Trainer 
d) 3 months probationary period 
e) Ability to work in a team 
f) Attend Instructions with Trainer 

2. �  
Feeding & 
Treatment 

a) - f) as above 

3. �  
Rescue & 
Release 

a) - f) as above 
g) Training in Identification of Koala 
Ailments 

4. �  
Koala Health & 
Safety 
Assessment 

a) - g) as above 
Current Rescuers Roster 

5. �  
Team Leader Experience in all aspects of Duties 1-4 

h) Ability to Coordinate Volunteers 

6. �  
Home Carer Experience in all aspects of Duties 1-4 

i) Live in close proximity to Koala Hospital 
j) Trained in Special Equipment 
k) Safe Area for Koala at home 

 

��� �  Gum Tips is our quarterly members newsletter and is available as follows: 

 please select: �  Web site     �  Email     �  Posted     �  Pick Up from Koala Hospital 
 

Check List: 
�  Select membership type 

�  Read Code of Conduct 

�  Enter full details and signature 

�  Enter area of interest 

�  KPS Policy and Procedures 

�  Sign Employment Declaration 

�  Payment attached                              
 
 


